About Woman’s Hospital:

Woman’s Hospital is the largest birthing center in
Louisiana, delivering over 8,500 newborns each

year. Nationally, Woman'’s ranks 17th for total births.

The hospital is a Level lll Neonatal Regional Referral
Center with 84 individual NICU rooms, which encourage
family bonding while providing highly specialized care.
Woman’s Perinatal Mental Health Unit is Louisiana’s first
inpatient mental health unit solely dedicated to perinatal
patients. An OB/ GYN medical residency training
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program is on-site. The hospital has been named to
the “100 Best Places to Work in Healthcare” for

eighteen years in a row!

Woman’s Hospital has served south Louisiana for
over 50 years. It was designed to provide the most
innovative care in an environment that welcomes
families and creates a soothing, healing atmosphere
focused on meeting the needs of women and infants.
Located on 225 acres in Baton Rouge, Louisiana, the
five-story hospital building is nearly 500,000 square
feet. The campus also includes a same day surgery
center, physician office building and comprehensive
breast & GYN cancer center.

Where we are located:

Woman’s Hospital is located in Baton Rouge, Louisiana,

the second largest city in the state. As the state’s

capital, it is known for its political influences and vibrant

culture. Baton Rouge is located on the banks of the
Mississippi River and enjoys a strong economy with
major industrial and petrochemical companies located
in the area as well as an emerging film industry. Baton
Rouge is the home of Louisiana State University,
Southern University, and other local colleges.

Program Director:
Tam LaBranche, Pharm.D., BCPS
tam.labranche@womans.org
225-231-5254

Residency Coordinator:
Ashley Tharp, Pharm D, BCPS
ashley.tharp@womans.org
225-231-5272
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PGY1 Pharmacy Residency

The PGY1 residency programs build upon Doctor of
Pharmacy (PharmD) education and outcomes to develop
pharmacist practitioners with knowledge, skills, and
abilities as defined in the educational competency
areas, goals, and objectives. Residents who successfully
complete PGY1 residency programs will be skilled in
diverse patient care, practice management, leadership,
and education, and be prepared to provide patient care,
seek board certification in pharmacotherapy (i.e., BCPS),
and pursue advanced education and training opportunities
including postgraduate year two (PGY2) residencies.

Our educational competency areas include:

- Patient Care

- Advancing Practice and Improving Patient Care

- Leadership and Management

- Teaching, Education, Dissemination of Knowledge

Our educational goals include:

- Provide safe and effective patient care in collaboration
with the health care team

- Ensure continuity of care during patient transitions
between care settings

- Contribute to formulary decisions

- Manage and improve the patient care or medication
use system

- Exercise leadership and organizational skills

- Demonstrate project management skills

- Provide medication and practice related education

The goal of the residency program is that highly
motivated pharmacists will have the knowledge, skills,
abilities and attitudes necessary to independently and
competently optimize pharmacotherapy outcomes
through their direct involvement in patient care as
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well as pharmacy practice management.
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Learning Experiences:
Required rotation blocks will be 4 weeks.
All rotations are subject to change.

Learning Experiences

Adult Internal Medicine* / Women'’s Health:
Internal Medicine and Critical Care

- Medication Safety / Quality, Patient Care Focused
- Neonatal Intensive Care |

- Neonatal Intensive Care ||

» Obstetrics |

Orientation

- Pharmacy Management
- Transitions of Care / Antimicrobial Stewardship

Longitudinal Learning Experiences
- Pharmacy Practice

Pharmacy Staffing

- Research Project

Elective Learning Experiences
- Critical Care’

- HIV Managed Care

- Obstetrics |l

- Pediatrics’

- Perinatal Mental Health

Pharmacy Informatics

« Preceptor Development
- Women'’s Health: Oncology

‘Participating site at a neighboring facility

Professional Development Series:

A variety of professional leadership development
classes are available through the hospital education
department. Residents are encouraged to attend
seminars in relevant topics such as Communication/
Conflict Resolution, Change Management, Financial
Management, TeamSTEPPS, Life Support (Basic,
Advanced, Pediatric, Neonatal Resuscitation),
Diversity Equity and Inclusion (DEI), etc.

Vacation/Professional Days/Holidays/Sick Days
Residents will accrue Paid Time Off (Vacation/Holidays)
and Extended Leave Bank (Sick days) at the same rate
as other employees in their first year of hire.

Residents are encouraged to become active in their
careers by attending professional meetings and
networking. All PGY1 residents are required to attend
the ASHP Midyear Clinical Meeting in December.
Expenses for required meetings will be reimbursed
according to the hospital’s travel policy.

Staffing Requirements for Pharmacy Operations:
Residents will be required to staff the pharmacy
during weekends/evenings. In addition to weekend/

evening staffing, some holiday staffing may be required.

All staffing will begin after orientation. Residents
graduating in May must take the NAPLEX and
MJPE examinations before July 1, 2027.

- Licensure must be obtained by September 30.

- If at any time the resident is not licensed as a
pharmacist in LA, he/she must have an active
intern license in LA.

Residency Program Benefits:

Duration/Type: 12 months

Number Positions: 2

Starting Date: July 1

Estimated Stipend: $45,000

Benefits: As employees, residents are

eligible for participation in the
health, dental and vision insurance
plan. Life and disability are
available. Paid time off, sick time
and professional travel provided.

Training Site Type: Hospital

Owner/Affiliates: Private

Model (type): Non-profit

Professional Staff: 22

Total Beds: 252 beds plus 146 newborn
bassinets

ASHP Accreditation Status:
- Accredited

ASHP Residency Program Code: 72009
Match Information
National Matching Service Program Code: 231513

January 4, 2027 - Woman’s PGY1 Pharmacy Residency
PHASE | application deadline.

March 5, 2027 - Phase | Rank Order List Deadline.
March 17, 2027 - Phase | Match Results Day. Available
Positions for Phase Il provided on Match website.
March 24, 2027 - Woman’s PGY1 Pharmacy Residency
Phase Il application deadline.

April 13, 2027 - Phase Il Rank Order List Deadline.
April 20, 2027 - Phase Il Match Results Day.

The list of programs with unfilled positions will be
provided on the Match web site beginning April 20th at
12:00pm Eastern Time. Programs can update information
on positions available in the Post-Match Process in the
NMS Match System until May 28.

This residency site agrees that no person at this

site will solicit, accept, or use any ranking-related
information from any residency applicant. Employment
as a Woman’s Hospital Pharmacy Resident is
contingent on successful background check and

drug testing prior to employment.

Woman'’s Hospital is an equal opportunity employer.



