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•  Woman’s expanded its use of Medtronic’s Situate scanning 
devices to all Labor & Delivery rooms — the first in the area to 
utilize this safety measure for all patients.

•  Interventional Radiology added a radial artery entry site, which 
provides a less invasive procedure for patients, allowing catheters 
to be inserted through the wrist instead of the groin.  

•  Granted full accreditation for all services surveyed by The Joint 
Commission, demonstrating a commitment to continuous 
improvement in patient care.  

•  Fully accredited by the Accreditation of Human Research 
Protection Programs for dedication to improving the health of 
patients and the community through research.  

•  Awarded Bariatric Center of Excellence accreditation from the 
Clinical Sciences Institute of Optum. 

•  Maintained Magnet accreditation for nursing excellence by the 
American Nurses Credentialing Center since 2006.
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•  Rene Ragas joined Woman’s as president and chief executive officer 
in May. Ragas is a Louisiana native with more than two decades of 
experience as a healthcare executive in the Baton Rouge area and 
surrounding regions.  

•  Woman’s Board of Directors voted to hire a Chief Diversity Officer 
as part of an organizational commitment to increase diversity and 
amplify equity and inclusion on campus and in our community. 
Learning opportunities on topics of diversity, equity and inclusion 
were made available to all employees and inclusion training was 
incorporated into new employee orientation. 

•  The Guiding Recovery and Creating Empowerment (GRACE) 
Program, previously only open to pregnant women suffering from 
opioid misuse, expanded to women who need help with alcohol or 
tobacco addictions during pregnancy. 

•  Woman’s Connect launched in February, a free app for employees to 
engage with colleagues and stay updated on the latest news. 

•  The Breast & GYN Cancer Pavilion rebranded as the Woman’s Cancer 
Pavilion in partnership with Mary Bird Perkins Cancer Center and 
Our Lady of the Lake Cancer Institute.

New & Notable

•  Named World’s Best Hospitals by Newsweek in 2021 for oncology 
care and in 2022 for gynecology and maternity care.  

•  Designated as a Birth Ready+ facility by the Louisiana Dept. 
of Health, one of only eight facilities in the state to earn this 
recognition.  

•  Received Guardian of Excellence Award by Press Ganey for being in 
the top 5% in the country for patient experience.  

•  Recognized as a Gift Shining Star hospital by the Louisiana Dept. 
of Health – Office of Public Health – Bureau of Family Health for 
achieving rigorous standards of performance, improving the quality 
of maternity services and enhancing patient-centered care. 

•  Voted Best Place to Work in Healthcare by Modern Healthcare for the 
15th consecutive year, the only healthcare organization to earn the 
distinction every year since the program’s inception.  
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To improve the health of  
women and infants 
 

MISSION

Woman’s will be the provider of  
choice for women’s healthcare.  

VISION

• Respect 
• Innovation
• Compassion 
• Excellence 

VALUES

Woman’s served patients in 63 of the 64 parishes across the state, 
constantly working to expand and improve health care for women and 
infants in Louisiana. As one of the leading hospitals in the region for 
maternal and infant health and women’s cancer care, Woman’s impacts 
patients well beyond the greater Baton Rouge area.

IMPACT

Patient Care

Payor Mix
All Patients

NICU

Medicaid Medicare Commercial Self Pay/Other

41.78%

73% 26.6%

45.50% 2.04% 

0.4%

10.76%

107,776107,776
lives touched

1,1271,127
NICU hospital admissions

11,08811,088
adult hospital admissions

1,5401,540
cancer pavilion patients 

8,5078,507
surgeries

42,48942,489
total new patients

19,32419,324
total patient admits

7,8237,823
babies delivered

Workforce

258 
active medical staff

23
employed physicians

2,333
total employees

877
nurses

$164 M
employee salaries

11.55
years average tenure

Financials
Capital Spend:

$16.7 Million$16.7 Million
Net Patient Revenue:

$372 Million$372 Million
Percentage of Growth:

16% net revenue 16% net revenue   
growth over prior yeargrowth over prior year

Medicaid Utilization

increase in total inpatient  
over 5 years 

increase in NICU 
over 5 years 

10.71% 29.80%

Philanthropy
More than

$1.8 million raised$1.8 million raised

Gifts from individuals, organizations and private foundations changed the 
lives of women and infants in Fiscal Year 2022. Donors to the Foundation 
for Woman’s support care for the underserved, the uninsured and those 
requiring the highest level of care. Established in 2014, Foundation for 
Woman’s has raised nearly $20 million in support of improving the health  
of women and infants. 

Donors Made a Difference 

Donor Impact

Each year, Woman’s Hospital strives to improve 

healthcare for the Baton Rouge community 

through research, technological advances and an 

unwavering commitment to excellence. In Fiscal 

Year 2022, Woman’s embraced positive change and 

introduced new programs and resources for both 

patients and employees.  

In Fiscal Year 2022, Woman’s continued 

to be recognized as one of the leading 

healthcare organizations both in the 

state and across the country, receiving 

numerous awards and national acclaim 

for its research and services.  


